The University ofMichigan

U of M Student

Temporary Employment Form
T0 BE COMPLETED BY APPLICANT

Personallnformation
Have you been awarded Work-Study? O Yes O No DatePrepared
LastName First Middle
Give legal name as it appears/will appear on your U.S. Social Security card. The name, including all letters and spaces, must be 50 characters or less.
U.S. Sacial Security Number UMID (if known) E-Mail
Are you presently legally authorized to work in the U.S. A.? O VYes O No LocalTelephone ( )
Current Address: If you need to make a change to your current address, please update it via Wolverine Access.
CurrentCollege L1 Freshman L1 Junior Bachelors Masters Doctorate
O Grade Level: [0 sophmore [  Senior O O O
Status
n U of M StudentCurrently m U of M StudentCurrently n U of M StudentNot
Enrolled Half-time or More Enrolled Less Than Half-time CurrentlyEnrolled
U of M Employment
Alre yohu preseﬂtly;llavrln?ployed O Yes 0O No Ifyes
elsewhere atUo : ReleasingDepartmentSignature ReleasingDepartmentSignature
Do you have any relatives now O VYes O No If yes, please list: Name Dept
employed or enrolled at U of M?
Name Dept

Currentand Previous Employment (including U of M)

Name and Address of Employer Job Title Dates (Mo/Yr)

Name From

Address To

Name From

Address To
Certification

If you are employed by the University of Michigan, you will be expected to execute the following oath as required by State Law:
"I'do solemnly swear (or affirm)that | will support the Constitution of the United States and the Constitution of the State of Michigan, and that | will faithfully discharge the duties of my

position and subsequent positions, according to the best of my ability."

Regents' Bylaw 3.10 stipulates the conditions governing intellectual property rights of the University of Michigan.

Unless otherwise provided by action of the Regents:
1.) Patents and copyrights issued or acquired as the result of or in connection with administration, research, or other educational activities conducted by members of the University staff
and supported directly or indirectly (e.g., through the use of University resources or facilities) by funds administered by the University regardless of the source of such funds, and all

royalties or other revenues derived therefrom shall be the property of the University.
2.) Computer software created by members of the University staff in connection with administration, research, or other educational activities supported directly or indirectly by funds
administered by the University, regardless of the source of such funds, shall be the property of the University. Such computer software may be made available for use on a

nonexclusive basis by those who pay appropriate charges to reimburse the University for the costs of development, distribution, and reproduction.
3.) The provisions of 1and 2, supra, shall apply unless they are inconsistent with the terms of any applicable agreement with a third-party sponsor or provider of funds in which case the

University's agreement with such sponsor or provider shall control.
4.) Patents, copyrights, and property rights in computer software resulting from activities which have received no support, direct or indirect, from the University shall be the property of the

inventor, author, or creator thereof, free of any limitation which might otherwise arise by virtue of University employment.

5.) In cases which involve both University-supported activity and independent activity by a University staff member, patents, copyrights, or other property rights in resulting work products
shall be owned as agreed upon in writing and in advance of an exploitation thereof by the affected staff member and the Vice-President for Research in consultation with the

Committee on Patents and Copyrights and with the approval of the University's Office of General Counsel. It is understood that such agreements shall continue to recognize the
traditional faculty and staff prerogatives and property rights concerning intellectual work products.

Adherence to this bylaw and all the Regents' bylaws, as they are from time to time amended, is a condition of continued employment at the University
of Michigan. If offered an appointment, will you adhere to the conditions stated above? [] VYes [1 MNo

| certify that the answers on this document are true to the best of my knowledge. | realize that all the information furnished by me is important and that the University of Michigan will rely
on such information in engaging me and in continuing my employment.

SignatureofApplicant Date

TheUniversityofMichigan,asan equalopportunity/affirmativeactionemployer, complieswithallapplicable federalandstatelawsregardingnondiscriminationandaffirmative action,includingTitleIX oftheEducationAmendments 0f1972and
Section 5040ftheRehabilitation Actof1973. The Universityof Michiganiscommittedto a policyofnondiscriminationand equalopportunity forallpersonsregardlessofrace,sex, color,religion, creed, nationalorigin orancestry, age, marital status
sexual orientation,disability, orVietham-era veteranstatusinemployment, educationalprograms andactivities, andadmissions. Inquiries orcomplaintsmaybe addressedto theUniversity's Directorof Affirmative Action andTitle IX/Section504
Coordinator,4005WolverineTower,AnnArbor,Michigan48109-1281, (734)763-0235,TDD(734)647-1388.ForotherUniversityofMichiganinformationcall(734)764-1817.



	StudTempInst.pdf
	A. University of Michigan Student Employee


	Yes1: Off
	No1: Off
	Date: 
	Last: 
	First: 
	Middle: 
	SS#: 
	email: 
	Yes2: Off
	No2: Off
	AreaCode: 
	Phone: 
	College: Off
	Fresh: Off
	Soph: Off
	Junior: Off
	Senior: Off
	Bachelor: Off
	Masters: Off
	Doctorate: Off
	Full: Off
	Part: Off
	Not Enrolled: Off
	Yes3: Off
	No3: Off
	Yes4: Off
	No4: Off
	Name1: 
	Dept1: 
	Name2: 
	Dept2: 
	Employment1: 
	Title1: 
	From1: 
	EmplAddr1: 
	To1: 
	Employment2: 
	Title2: 
	From2: 
	EmplAddr2: 
	To2: 
	UMID: 


